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Gordon College, Wenham, Mass.; Greenville College, Greenville, Ill.; Houghton College, Houghton, N.Y.; Malone College, 
Canton, Ohio; Messiah College, Grantham, Pa.; Seattle Pacific University, Seattle, Wash.; Taylor University, Upland, Ind.; 
Trinity College, Deerfield, Ill.; Westmont College, Santa Barbara, Calif.; and Wheaton College, Wheaton, Ill. 

 

The Council for Christian Colleges and Universities, based in Washington, D.C., was founded in 1976. Each of the more than 
100 U.S. member institutions is committed to academic excellence and to the integration of faith, learning, and living. The 
coalition, comprising four-year liberal arts colleges and universities with regional accreditation, provides a medium for 
strengthening and unifying this important sector of private higher education. 

 
 

Statement of Faith 
 

The Trinity 
We believe in one eternal God, the source and goal of life, who exists as three persons in the Trinity: the Father, the Son, and the 
Holy Spirit. In love and joy, God creates and sustains the universe, including humanity, male and fema�O�H�����Z�K�R���D�U�H���P�D�G�H���L�Q���*�R�G�·�V��
image. 

 

God the Father 
We believe in God the Father Almighty, whose love is the foundation of salvation and righteous judgment, and who calls us into 
covenant relationship with God and with one another. 

 

God the Son 
We believe in Jesus Christ, the Word, who is fully God and fully human. He came to show us God and perfect humanity, and, 
through his life, death, and resurrection, to reconcile us to God. He is now actively present with us as Savior, Teacher, Lord, 
Healer, and Friend. 

 

God the Holy Spirit 
�:�H���E�H�O�L�H�Y�H���L�Q���W�K�H���+�R�O�\���6�S�L�U�L�W�����Z�K�R���E�U�H�D�W�K�H�G���*�R�G�·�V���P�H�V�V�D�J�H���L�Q�W�R���W�K�H���S�U�R�S�K�H�W�V���D�Q�G���D�S�R�V�W�O�H�V�����R�S�H�Q�V���R�X�U���H�\�H�V���W�R���*�R�G�·�V���7�U�X�W�K���L�Q��
Jesus Christ, empowers us for holy living, and carries on in us the work of salvation. 

 

Salvation 
We believe that salvation comes through Jesus Christ alone, to whom we must respond with repentance, faith, and obedience. 
Through Christ we come into a right relationship with God, our sins are forgiven, and we receive eternal life. 

 

The Bible 
We believe that God inspired the Bible and has given it to us as the uniquely authoritative, written guide for Christian living and 
thinking. As illumined by the Holy Spirit, the Scriptures are true and reliable. They point us to God, guide our lives, and nurture 
us toward spiritual maturity. 

 

The Christian Life 
�:�H���E�H�O�L�H�Y�H���W�K�D�W���*�R�G���K�D�V���F�D�O�O�H�G���X�V���W�R���E�H���D�Q�G���W�R���P�D�N�H���G�L�V�F�L�S�O�H�V���R�I���-�H�V�X�V���&�K�U�L�V�W���D�Q�G���W�R���E�H���*�R�G�·�V���D�J�H�Q�W�V���R�I���O�R�Y�H���D�Q�G���U�H�F�R�Q�F�L�O�L�D�W�Lon in 
the world. In keeping with the teaching of Jesus, we work to oppose violence and war, and we seek peace and justice in human 
relationships and social structures. 

 

The Church 
We believe in the church as the people of God, composed of all who believe in Jesus Christ, who support and equip each other 
through worship, teaching, and accountabilit�\�����Z�K�R���P�R�G�H�O���*�R�G�·�V���O�R�Y�L�Q�J���F�R�P�P�X�Q�L�W�\�����D�Q�G���Z�K�R���S�U�R�F�O�D�L�P���W�K�H���J�R�V�S�H�O���W�R���W�K�H���Z�R�U�O�G�� 

 

Christian Worship 
We believe Christ is present as we gather in his name, seeking to worship in spirit and in truth. All believers are joined in the one 
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Locations 
 

George Fox University serves students at a number of locations in the Pacific Northwest, including its Portland Center, Salem 
Center, Boise (Idaho) Center, and teaching sites in other Oregon communities. Its residential undergraduate campus is in 
Newberg, Ore., in the lower Willamette Valley, on an 108-acre tree-shaded campus in a residential neighborhood. This area 
offers a variety to meet most interests. Newberg is a friendly community close (23 miles) to a major metropolitan environment 
of 1.9 million people. It is located in the beauty of the Pacific Northwest, with nearby mountain ranges for skiing and easy access 
to rugged coastal beaches just an hour away. 

 

Oregon - 97,060 square miles of variety - stretches from the Pacific Coast, over the Coast Range, through the fertile Willamette 
Valley, past the snowcapped Cascades, and into the high desert country of central and eastern Oregon.  

More than half of the student body call Oregon home. Others come to school in Oregon and decide to make it their new home - 
despite the fabled rain. Yes, there is rain, and sometimes it falls hard in the valley between the mountain ranges where George 
Fox University is located. But it is the rain that makes Oregon green and gives it natural beauty. Umbrellas and raincoats do come 
in handy during the winter months, but when the sun comes out, Oregon is spectacular - �D�Q�G���L�W�·�V���Z�R�U�W�K���W�K�H���Z�D�L�W�����-�X�V�W���D�V�N���W�K�H��
�Y�L�V�L�W�R�U�V���Z�K�R���P�D�N�H���W�R�X�U�L�V�P���R�Q�H���R�I���W�K�H���V�W�D�W�H�·�V���O�D�U�J�H�V�W���L�Q�G�X�V�W�U�L�H�V�����D�O�R�Q�J���Z�L�W�K���K�L�J�K���W�H�F�K�Q�R�O�R�J�\�����I�R�Uest products, and agriculture. 

 

Just a half-�K�R�X�U���G�U�L�Y�H���I�U�R�P���W�K�H���F�D�P�S�X�V�����P�H�W�U�R�S�R�O�L�W�D�Q���3�R�U�W�O�D�Q�G���L�V���*�H�R�U�J�H���)�R�[�·�V���E�L�J-city neighbor. In 2000, Portland topped Money 
�P�D�J�D�]�L�Q�H�·�V���O�L�V�W���R�I���´�%�H�V�W���3�O�D�F�H�V���W�R���/�L�Y�H���L�Q���W�K�H���8���6���µ���2�U�H�J�R�Q�·�V���O�D�U�J�H�V�W���F�L�W�\�����3�R�U�W�O�D�Q�G�����R�I�I�H�U�V���L�W�V Old Town district, the Tom McCall 
Waterfront Park, numerous art galleries and museums, a number of theatre groups and jazz clubs, and a world-class symphony, 
ballet, and opera. Other attractions include the Oregon Zoo, the Japanese Garden, the International Rose Test Gardens, and the 
Oregon Museum of Science and Industry. Every June the city holds its Rose Festival, with three parades, a coronation, and 25 
days of festival events. 

 

For those who love the outdoors, Portland has 9,400 acres of parks, including Mill Ends Park, the smallest in the world, and 
�)�R�U�H�V�W���3�D�U�N�����Q�D�P�H�G���´�%�H�V�W���8�U�E�D�Q���3�D�U�N���L�Q���W�K�H���8���6���µ���$�Q�G���*�H�R�U�J�H���)�R�[���V�W�X�G�H�Q�W�V���F�D�Q���M�R�L�Q���L�Q���W�K�H���H�Q�W�K�X�V�L�D�V�P���R�I���F�K�H�H�U�L�Q�J���I�R�U���W�K�H��
Portland Trail Blazers NBA team, the Portland Winter Hawks WHL ice hockey squad, and the Portland Beavers Triple-A minor 
league baseball team. 

 

Despite the numerous Portland advantages, many students prefer the small-town flavor of Newberg. Located on the Willamette 
River, Newberg has a population of 20,000, with many residents living in Newberg and commuting to Portland for their jobs. 
Historic downtown Newberg consists of a variety of stores, shops, and services. Friendly merchants who appreciate the 
�X�Q�L�Y�H�U�V�L�W�\�·�V���V�W�X�G�H�Q�W�V���D�U�H���M�X�V�W���D���I�H�Z���E�O�R�F�N�V���V�R�X�W�K���R�I���W�K�H���F�D�P�S�X�V�����Z�L�W�K���P�R�V�W���E�X�V�L�Q�H�V�V�H�V���Z�L�W�K�L�Q���Z�D�O�N�L�Q�J���G�L�V�W�D�Q�F�H�����,�W�·�V���D���S�H�U�V�R�Q�D�E�O�H��
town, rich in tradition-former President Herbert Hoover once lived here. 

 

The Newberg-Portland area has a mean daily high temperature in July of 83 degrees and a mean daily low in January of 32 
degrees. Precipitation averages 37 inches a year, most of which is rain. While Newberg does get snow, it is seldom more than a 
few inches a year and rarely lasts more than a couple of days. 
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Legal Compliance 
 

George Fox University does not discriminate against students on the basis of race, color, national or ethnic origin, gender, age, 
disability, or any other status to the extent prohibited under applicable nondiscrimination law in the administration of its 
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Anti-Harassment Policy 
 

George Fox University students work in an environment where the dignity of each individual is respected. Demeaning gestures, 
threats of violence, or physical attacks directed toward another person are not tolerated. This includes hazing or other initiations 
or any actions that may be hazardous, dehumanizing, harassing, or humiliating to community members. Also included is the use 
of telephones, United States or campus mail, or e-mail for the purpose of issuing obscene, harassing, or threatening messages. 
Also, vandalism of property is unacceptable. 

 

�+�D�U�D�V�V�P�H�Q�W���G�X�H���W�R���U�D�F�H�����F�R�O�R�U�����V�H�[�����P�D�U�L�W�D�O���V�W�D�W�X�V�����U�H�O�L�J�L�R�Q�����F�U�H�H�G�����D�J�H�����Q�D�W�L�R�Q�D�O���R�U�L�J�L�Q�����F�L�W�L�]�H�Q�V�K�L�S���V�W�D�W�X�V�����Z�R�U�N�H�U�V�·���F�R�P�S�Hnsation 
�V�W�D�W�X�V�����S�K�\�V�L�F�D�O���R�U���P�H�Q�W�D�O���G�L�V�D�E�L�O�L�W�\�����Y�H�W�H�U�D�Q�·�V���V�W�D�W�X�V�����R�U���D�Q�\���R�W�K�H�U���V�W�D�W�X�V���S�U�R�W�H�F�W�H�G���X�Q�G�H�U���D�S�S�O�L�F�D�E�O�H���O�R�F�D�O�����V�W�D�W�H����or federal law is 
prohibited. 

 

A person may commit criminal harassment if he or she intentionally harasses or annoys another person by: 

 

�x Subjecting another person to offensive physical contact 

�x Publicly insulting another person with abusive words or gestures in a manner intended and likely to provoke a violent 
response 
 

Sexual Harassment 
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature may constitute 
sexual harassment when: 

 

1. Submission to such con�G�X�F�W���L�V���P�D�G�H���H�L�W�K�H�U���H�[�S�O�L�F�L�W�O�\���R�U���L�P�S�O�L�F�L�W�O�\���D���W�H�U�P���R�U���F�R�Q�G�L�W�L�R�Q���R�I���D�Q���L�Q�G�L�Y�L�G�X�D�O�·�V���H�P�S�O�R�\�P�H�Q�W���R�U��
academic status; 

2. Submission to or rejection of such conduct by an individual influences employment or academic status decisions 
affecting such individual; or 

3. �6�X�F�K���F�R�Q�G�X�F�W���K�D�V���W�K�H���S�X�U�S�R�V�H���R�U���H�I�I�H�F�W���R�I���L�Q�W�H�U�I�H�U�L�Q�J���Z�L�W�K���D�Q���L�Q�G�L�Y�L�G�X�D�O�·�V���Z�R�U�N���S�H�U�I�R�U�P�D�Q�F�H���R�U���F�U�H�D�W�L�Q�J���D�Q��
intimidating, hostile, or offensive work, academic, or student life environment. 
 

The conduct prohibited may be verbal, visual, or physical in nature. It includes unwelcome sexual advances, requests for sexual 
favors, physical touching, or the granting or withholding of benefits (e.g., pay, promotion, time off, and grades) in response to 
sexual contact. More subtle forms of inappropriate behavior such as offensive posters, cartoons, caricatures, comments, and jokes 
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Family Educational Rights and Privacy Act 
 

George Fox University accords all the rights under the Family Educational Rights and Privacy Act (FERPA) to students who are 
�H�Q�U�R�O�O�H�G�����1�R���R�Q�H���V�K�D�O�O���K�D�Y�H���D�F�F�H�V�V���W�R�����Q�R�U���G�R�H�V���W�K�H���L�Q�V�W�L�W�X�W�L�R�Q���G�L�V�F�O�R�V�H���D�Q�\���L�Q�I�R�U�P�D�W�L�R�Q���I�U�R�P�����V�W�X�G�H�Q�W�V�·���H�G�X�F�D�W�L�R�Q���U�H�F�R�U�G�V���Z�Lthout 
the written consent of students except to personnel within the institution with direct educational interest, to persons or 
�R�U�J�D�Q�L�]�D�W�L�R�Q�V���S�U�R�Y�L�G�L�Q�J���V�W�X�G�H�Q�W�V�·���I�L�Q�D�Q�F�L�D�O���D�L�G�����W�R���D�F�F�U�H�G�L�W�L�Q�J���D�J�H�Q�F�L�H�V���F�D�U�U�\�L�Q�J���R�X�W���W�K�H�L�U���D�F�F�U�H�G�L�W�D�W�L�R�Q���I�X�Q�F�W�L�R�Q�����W�R���S�H�U�V�R�Qs in 
compliance with a judicial order, and to persons in an emergency in order to protect the health or safety of students or other 
persons. All these exceptions are permitted under the Act. 

 

�6�W�X�G�H�Q�W�V���D�U�H���D�I�I�R�U�G�H�G���W�K�H���U�L�J�K�W���W�R���F�R�Q�V�H�Q�W���W�R���G�L�V�F�O�R�V�X�U�H�V���R�I���S�H�U�V�R�Q�D�O�O�\���L�G�H�Q�W�L�I�L�D�E�O�H���L�Q�I�R�U�P�D�W�L�R�Q���F�R�Q�W�D�L�Q�H�G���L�Q���W�K�H���V�W�X�G�H�Q�W�·�V��
education records, except to the extent that FERPA authorizes disclosure without consent. One exception that permits 
disclosure without consent is disclosure to school officials with legitimate education interests. A school official is a person 
employed by the university in an administrative, supervisory, academic or research, or support staff position; a person serving on 
the board of trustees; or a student serving on an official committee, such as a disciplinary or grievance committee, or assisting 
another school official in performing his or her tasks. A school official has a legitimate educational interest if the official needs to 
review an educational record in order to fulfill his or her professional responsibility. Upon request, the university may disclose 
educational records without consent to officials of another school in which a student seeks or intends to enroll. 
 
�$�W���L�W�V���G�L�V�F�U�H�W�L�R�Q�����*�H�R�U�J�H���)�R�[���8�Q�L�Y�H�U�V�L�W�\���P�D�\���S�U�R�Y�L�G�H���´�G�L�U�H�F�W�R�U�\���L�Q�I�R�U�P�D�W�L�R�Q�µ���L�Q���D�F�F�R�U�G�D�Q�F�H���Z�L�W�K���W�K�H���S�U�R�Y�L�V�L�R�Q�V���R�I���W�K�H���$�F�W����
Directory information is defined as that information which would not generally be considered harmful or an invasion of privacy if 
�G�L�V�F�O�R�V�H�G�����7�K�H���X�Q�L�Y�H�U�V�L�W�\���F�R�Q�V�W�U�X�H�V���W�K�H���I�R�O�O�R�Z�L�Q�J���L�Q�I�R�U�P�D�W�L�R�Q���W�R���E�H���´�G�L�U�H�F�W�R�U�\���L�Q�I�R�U�P�D�W�L�R�Q�µ�����S�D�U�H�Q�W�V�·���Q�D�P�H�V���D�Q�G���D�G�G�U�H�V�V�H�V�����W�Ke 
�V�W�X�G�H�Q�W�·�V���Q�D�P�H�����S�H�U�P�Dnent address, local address, temporary address, e-mail address, telephone number, date and place of birth, 
participation in officially recognized activities and sports, major, dates of attendance, full-time and part-time status, degrees and 
awards received, class year, the most recent previous school attended, and for members of athletics teams, height, weight, and 
position played. The university also considers photographs to be directory information. As such, release of photographs also is 
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Complaints of Alleged Violations 
Complaints of alleged violations may be addressed to: 
 

Family Policy Compliance Office 

US Department of Education 

400 Maryland Avenue, SW 
Washington, DC 20202-5901 
 

Complaints must: 

 

�x Be timely submitted, not later than 180 days from the date you learned of the circumstances of the alleged violation 

�x Contain specific allegations of fact giving reasonable cause to believe that a violation has occurred, including:  

�x Relevant dates, such as the date of a request or a disclosure and the date the student learned of the alleged violation 

�x Names and titles of those school officials and other third parties involved 

�x A specific description of the education record around which the alleged violation occurred 

�x A description of any contact with school officials regarding the matter, including dates and estimated times of telephone 
calls and/or copies of any correspondence exchanged between the student and the school regarding the matter 

�x The name and address of the school, school district, and superintendent of the district 

�x Any additional evidence that would be helpful in the consideration of the complaint 
 
(Adapted from: A Guide to Postsecondary Institutions for Implementation of the Family Educational Rights and Privacy Act of 1974, 
American Association of Collegiate Registrars and Admissions Officers, 1990.)  

 
 

  



 12 

Learning Environment 
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International Student Services 
 

International Student Services serves as a resource for advising and assisting international students and helps facilitate the meeting 
of diverse cultures in the George Fox University community. The university recognizes that international students bring with 
them unique needs as well as welcomed contributions. 

 

The International Student Services office seeks to help students adjust to their new surroundings and to help the campus 
community develop a sensitivity to their needs. The director and assistant director of this office encourage the participation of 
international students in the academic and social life of the university and in the exploration of the surrounding American culture. 
They also assist students in complying with U.S. Immigration regulations. The staff members are friends and advocates of the 
international student. 

 

Libraries 
 

Murdock Learning Resource Center (Newberg) and Portland Center Library (Tigard) 
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Academic Personnel 
 
These lists were current at the time this catalog was published.  

 

Board of Trustees 
 
This list includes the board, ex officio and honorary trustees. 
 

Patricia S. Anderson, Phoenix, Arizona, University Provost (retired) 

Peter H. Anderson, Beaverton, Oregon, Scientific and Technical Director (retired) 

Carrie Lamm Bishop, Fishers, Indiana, Senior Business Analyst, Sallie Mae 

Don G. Carter, West Linn, Oregon, Attorney, McEwen Gisvold LLP 

Scott R. Conant, Newberg, Oregon, HR Manager, SP Newsprint 

Gordon L. Crisman, Tualatin, Oregon, VP Regional Wholesale Sales Manager, SunTrust Mortgage 

Kate G. Dickson, West Linn, Oregon, President, Leadership Matters, Inc. 

Steve A. Fellows, Santa Barbara, California, Executive Vice President and Chief Operating Officer, Cottage Health System 

Keith G. Galitz , Canby, Oregon, President/General Manager, Canby Telcom 

Greg A. Goodwin, Vancouver, Washington, President and CEO, Kuni Automotive. 

David W. Green , Beaverton, Oregon, Attorney, Partner, Stoel Rives LLP 

Fred Gregory, Newberg, Oregon, CEO and Executive Director, PeaceTrees Vietnam 

Dale W. Hadley , Portland, Oregon, CFP/Advisor, The H Group, Inc. 

Andre W. Iseli , Clackamas, Oregon, President, Iseli & Iseli Associates 

Steve Jabusch, Kelso, Washington, Vice President, Pacific Northern Environmental Corporation 

Stan Leach, Placentia, California, General Superintendent, Evangelical Friends Church Southwest 

Jim D. Le Shana, Placentia, California, Senior Pastor, Rose Drive Friends Church 

Roger A. Martell, Eagle, Idaho, Accountant, Washington Trust Bank 

Deborah A. Martin, Portland, Oregon, Human Services Manager, State of Oregon, Department of Human Service, Child 

Welfare 

Judy A. Miller , Tigard, Oregon, Partner, PJ Land Company 

Robert G. Monroe, Portland, Oregon, Consulting Engineer (retired) 

Stanley D. Morse, Star, Idaho, Senior Chemist, Hewlett-Packard 

Charles E. Mylander, Brea, California, Executive Director, Evangelical Friends Mission 

Jackson H. Newell
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Stephen M. Tatone , Canby, Oregon, President and CEO, Aldrich Kilbride & Tatone LLC 

Kent L. Thornburg , Portland, Oregon, University Professor of Medicine (Cardiology), Oregon Health & Science University, 

School of Medicine 

Nancy A. Wilhite , Eugene, Oregon, Homemaker 

William B. Wilson , Longview, Washington, Personal Financial Consultant 

Dave Woolsey , Newberg, Oregon, Owner, Mainstream Motors 

 

Ex Officio 
Curtis Strauss, Calgary, Alberta, Canada, Manager of Contracts and Procurement, ConocoPhillips, Inc., George Fox 

Evangelical Seminary Board of Regents Chair 

Robin E. Baker, Newberg, Oregon, President, George Fox University 

Colin B. Saxton , Newberg, Oregon, Denominational Superintendent, Northwest Yearly Meeting of Friends Church 

 

Honorary Trustees 
Hal L. Adrian, Portland, Oregon, Insurance Executive (retired) 

Gloria L. Attrell, Newberg, Oregon, Business �2�Z�Q�H�U�����$�W�W�U�H�O�O�·�V���6�K�H�U�Z�R�R�G���)�X�Q�H�U�D�O���&�K�D�S�H�O�����$�W�W�U�H�O�O�·�V���1�H�Z�E�H�U�J���)�X�Q�H�U�D�O���&�K�D�S�H�O����

Showcase of Flowers; Valley View Memorial Park and Mausoleum; Chehalem Pet Cemetery and Cremation Services 

G. Kenneth Austin, Jr., Newberg, Oregon, Corporate Owner/President, A-dec, Inc. 

Dorothy E. Barratt , Newberg, Oregon, Christian Education Consultant (retired) 

Dealous L. Cox, West Linn, Oregon, Business Owner, Wilhelm Foods 

Richard D. Evans, Happy Valley, Oregon, Real Estate 

C. W. (Bill) Field Jr. , Vancouver, Washington, Gas Company Executive (retired) 

Mark O. Hatfield , Portland, Oregon, United States Senator (retired) 

Paul L. Hathaway Jr., Hillsboro, Oregon, Gas Company Executive (retired) 

Donald D. Lamm, Newberg, Oregon, Minister (retired) 

John R. Lemmons, Kelso, Washington, Lumber Company Executive 

Margaret E. Lemmons, Newberg, Oregon, Educator (retired) 

Donald McNichols, Stanwood, Washington, University Professor (retired) 

Jack E. Meadows, Fayetteville, Arkansas, Investments 

Roger M. Minthorne, Newberg, Oregon, Investments Manager 

Wayne E. Roberts , Newberg, Oregon, Physician (retired) 

Floyd H. Watson , Newberg, Oregon, Bank Executive (retired) 

Norman D. Winters , Newberg, Oregon, Public School Administrator (retired) 
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President Emeriti 
H. David Brandt, PhD, President Emeritus of George Fox University 

David C. Le Shana, PhD, President Emeritus of George Fox University, President Emeritus of George Fox Evangelical 

Seminary 

 

Executive Leadership 
 

�3�U�H�V�L�G�H�Q�W�·�V���(�[�H�F�X�W�L�Y�H���/�H�D�G�H�U�V�K�L�S���7�H�D�P 
 
Robin E. Baker, PhD, President 

Patrick Allen , PhD, Provost 

Sarah Thomas Baldwin, MDiv, Dean of Spiritual Life/Campus Pastor 

G. Michael Goins, BA, Vice President for Financial Affairs/Treasurer 

Brad A. Lau, EdD, Vice President for Student Life 
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Degree Completion Catalog 
Mission 
�*�H�R�U�J�H���)�R�[���8�Q�L�Y�H�U�V�L�W�\�·�V���G�H�J�U�H�H���F�R�P�S�O�H�W�L�R�Q���S�U�R�J�U�D�P�V���V�H�H�N���W�R���I�X�O�I�L�O�O���W�K�H���X�Q�L�Y�H�U�V�L�W�\�·�V���P�L�V�V�L�R�Q���E�\���S�U�R�Y�L�G�L�Q�J���V�W�X�G�H�Q�W�V���Z�L�W�K��
accessible, high-quality educational programs that enhance professional skills and foster intellectual and spiritual growth. 

 

The university chooses to fulfill this mission through the following schools offering degree completion programs: 

 

School of Education 
School of Professional Studies 
 

Course Structure 
Courses in degree completion programs are taught seminar style. Students contribute life and organizational experiences in a 
cooperative learning environment. Simulations, discussions, and team projects are used to enhance learning. Out-of-class 
assignments include reading, research, and writing on selected topics. Programs include four-hour weekly evening class sessions 
and several Friday night/Saturday sessions. Practicum hours can be chosen as elective course credits for some programs. 

 

The School of Professional Studies offers its programs in the following locations:  

 

�x Portland, Oregon 

�x Salem, Oregon 

�x Boise, Idaho 
 

The School of Education offers its program in Salem, Oregon. 
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3. Literature (3 credits) 

LITR 100 Introduction to Literature (3) 

LITR 220 Great American Writers (3) 
LITR 238 Contemporary World Literature (3) 
LITR 240 Understanding Drama (3) 
LITR 270 Great British Writers (3) 
LITR 326 American Literature to 1865 (3) 
LITR 327 American Literature, 1865-1914 (3) 
LITR 328 American Literature, 1914-Present (3) 
LITR 340 Poetry (3) 
LITR 376 British Literature to 1660 (3) 
LITR 377 British Literature, 1660-1830 (3) 
LITR 378 British Literature, 1830-Present (3) 
 

Natural Sciences (6 credits) 
Lab science is required. Courses must come from at least two different disciplines: biology, chemistry, environmental science, or 
physics. 

 

Mathematics (6-8 credits) 
MATH 211 Foundations of Elementary Mathematics I (4) 

MATH 212 Foundations of Elementary Mathematics II (4) 
 

Social Science (6 credits) 
1. Psychology (2-3 hours) 

PSYC 150 General Psychology (3) 

 
2. General Social Science (2-3 hours) 

ECON 201 Principles of Microeconomics (3) 

ECON 202 Principles of Macroeconomics (3) 
PSCI 150 Introduction to Political Science (3) 
PSCI 190 American Government (3) 
SOCI 150 Principles of Sociology (3) 
 

Globalization (2-3 credits) 
GEOG 200 Cultural Geography and Global Relationships (3) 
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Degree Completion General Education Requirements�³School of 
Professional Studies Programs 
 

These requirements are only for those students enrolled in the George Fox degree completion program under the School of 
Professional Studies (School of Education general education requirements can be found here). For traditional undergraduate 
students, please see the general education requirements posted in that section of the catalog. 

 

Most students will complete all, or nearly all, of the below requirements prior to enrolling in the major cohort classes. Students 
should confer with an Enrollment Counselor. 

 

All requirements are expressed in Semester Credits. 
 
Bible and Religion (3 credits) 
This requirement is met by MGOL 423 Christian Faith and Thought, which is a part of all majors. Students desiring to take an 
additional Bible course may do so as part of the humanities requirement. 

 

Communication (6 credits) 
Students must take at least one college-level writing class as part of this requirement (MGOL 260 Personal and Professional 
Assessment can meet this requirement and can also facilitate the completion of Prior Learning Assessment credits). The 
remainder may be completed with Speech, Interpersonal, or Business Communication courses. 

 

Health and Human Performance (2 credits) 
Health, Wellness, or Physical activity courses will complete this requirement. A college First Aid course will also contribute to 
this category. 

 

Humanities (12 credits) 
Students must take a total of 12 credits from the following areas: fine arts (including music and theater), history, literature, 
cultural studies, foreign language (second year or higher only), philosophy, religion, and bible. (Only 3 credits of bible or 
religion may count toward the humanities requirement. 

 

Only three credits of applied fine arts, and six credits total of all fine arts, may be used.) 

 

Natural Sciences (3) 
Lab science is required. 

 

Mathematics/Foreign Language/Computers (3) 
Mathematics at or above the level of College Algebra are accepted. No credit of any kind is accepted for intermediate algebra. 

 

Social Science (6) 
Choose 6 credits from the following areas: psychology, sociology, economics, political science, anthropology. 
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Alternative Credit 
Students may reduce the number of necessary courses and add flexibility to their programs through one or more of the following 
options. 

 

College Level Examination Program 
The Educational Testing Service of the College Board provides nationally recognized standardized testing through which college 
credit may be earned or course proficiency verified. This is the College Level Examination Program (CLEP). Testing through the 
CLEP General Examinations is designed to verify competency in general education. Tests may be taken in five areas for a 
maximum of 32 semester hours of credit. Testing through the CLEP Subject Examinations provides verification of competency in 
selected academic fields such as foreign language, mathematics. These may be taken at any time (unless concurrently or 
previously enrolled in an equivalent course) and assume competency has been gained in non classroom settings. See the registrar 
for details and test applications. The tests are administered by the registrar, as authorized by the College Entrance Examination 
Board, which sponsors the examinations. 

 

Prior Learning Assessment 
Credit may be earned by submission of qualified non-collegiate training. Credit may also be earned via learning demonstrated 
through carefully constructed Life Learning Essays. 

 

 

Credit for Prior Learning 
College-level learning occurs in many environments in addition to the traditional college classroom. Students in the professional 
studies degree programs may earn college credit for learning outside of the classroom. A maximum of 30 semester hours may be 
earned through prior learning credit. 

 

Successful completion of MGOL 260 Personal and Professional Assessment (three credits) qualifies students to earn up to 30 
hours of credit for training and life-learning at no additional charge. The course teaches the Kolb model for constructing essays 
which demonstrate college-level learning garnered from life experiences. Essays, as well as materials collected from personal and 
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Degree Completion Majors and Minors 
Program Name Degrees Offered 
Elementary Education Major (BS) 

Management and Business Information Systems Major (BS), Minor 

Management and Organizational Leadership Major (BA), Minor 

Project Management Major (BS), Minor 

Health Administration Major (BA), Minor 

Social and Behavioral Studies Major (BA) 

Technology Management Major (BS), Minor 
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Optional: ESOL Endorsement (11 hours) 
Students may add the ESOL endorsement to the elementary/early childhood authorization if they meet the 
testing/course work requirements in a content area and take the required courses. 
 

ELED/EDUC 470 Applied English Linguistics 3 

ELED/EDUC 471 Second Language Acquisition 2 

ELED/EDUC 473 Planning and Managing the ESOL/Bilingual Curriculum 3 

ELED/EDUC 474 Assessing ESOL/Bilingual Student Learning and Language Proficiency 3 

 

Additional authorizations and endorsements are available through the graduate Educational Foundations and Leadership Degree 
Program. 
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School of Professional Studies Programs 
The School of Professional Studies at George Fox University offers five majors and three minors to adult students who are 
returning to college to complete their undergraduate degree. 
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Management and Business Information Systems Minor (19 hours) 

The management and business information systems minor offers students of other majors a 19-semester-hour course of study that 
is designed to help prepare individuals to be leaders who have a foundation in management as well as an understanding of 
network and Internet technology and its impact on organizational productivity. 

 

Students are required to obtain a minimum grade of C- in all courses taken for the minor.  

 

Minor Requirements 
MBIS 420 Management of Information Systems 3 

MBIS 423 Implementing IT Projects 3 

MBIS 426 Emerging Information Technologies 1 

MBIS 429 Database Planning and Management 3 

MBIS 434 Network Design and Management 3 

MGOL 403 Organizational Theory 3 

MGOL 410 Financial Decision Making 3 
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Management and Organizational Leadership 
 
Bachelors (BA) in Management and Organizational Leadership 
The management and organizational leadership major offers a 36-semester-hour course of study that is designed to enhance 
professional competencies and management skills. 

 

In this program, students will learn to: 

 

�x 
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Project Management 

Bachelors (BS) in Project Management 
The project management major offers a 36-semester-hour course of study that is designed to develop practitioners who can 
successfully plan, manage, and complete projects in a team-oriented environment. 

 

In this program, built on Project Management Institute standards, students will learn to: 

 

�x Apply proven project management principles to business situations 

�x Systematically initiate, plan, execute, control, and close a well-documented project 

�x Apply leadership skills to projects effectively across cultural and geographical boundaries 

�x Identify and apply successful team development and management strategies 

�x Evaluate the implications of project management to organizational effectiveness 

�x Articulate principles of organizational dynamics relating to systems, culture, and environment 

�x Demonstrate effective communication skills and an understanding of organizational communication processes 

�x Develop insight into personal leadership style 

 

Students are required to obtain a minimum grade of C- in all courses taken for the major. 

 

Major Requirements 

Management Core (23 hours) 
MGOL 401 Organizational Behavior 3 

MGOL 403 Organizational Theory 3 

MGOL 404 Organizational Communication 3 

MGOL 407 Christian Faith and Thought 3 

MGOL 410 Financial Decision Making 3 

MGOL 413 Ethics for Managers 3 

MGOL 432 International Dynamics 2 

MGOL 450 Strategic Management 3 
 

Project Management Coursework (13 hours) 
MPJM 410 Business Fundamentals for Project Management 3 

MPJM 414 Project Definition and Planning 3 

MPJM 420 Methodologies Evaluation 1 

MPJM 433 Project Implementation and Evaluation 3 

MPJM 445 Project Management Synthesis 3 
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Health Administration 

Bachelors (BA) in Health Administration 
The health administration major offers a 36-semester-hour course of study that is designed to educate and prepare individuals to 
be leaders who can meet the challenges facing the health care industry in our region, advance the quality of care delivered to all, 
and fill anticipated workforce needs in a variety of positions in health administration. Students are required to obtain a minimum 
grade of C- in all courses taken for the major. 

 

Major Requirements 

Management Core (23 hours) 
MGOL 401 Organizational Behavior 3 

MGOL 403 Organizational Theory 3 

MGOL 404 Organizational Communication 3 

MGOL 407 Christian Faith and Thought 3

33
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Health Administration Minor (19 hours) 
The health administration minor offers students of other majors a 19-semester-hour course of study that is designed to help 
prepare individuals to be leaders who recognize and deal with the challenges facing the health care industry in order to advance 
the quality of patient care. Students are required to obtain a minimum grade of C- in all courses taken for the minor. 

 

Minor Requirements 
MGHA 427 Introduction to Health Services 3 

MGHA 430 Legal and Ethical Aspects of Health Services 3 

MGHA 432 Integrated Health Care Delivery Systems 3 

MGHA 433 Health Administration Leadership Seminar 1 

MGHA 434 Fundamentals of Managed Care 3 

MGOL 403 Organizational Theory 3 

MGOL 410 Financial Decision Making 3 
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Social and Behavioral Studies 
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Technology Management 

Bachelors (BS) in Technology Management 
 

This major offers a 36-semester-hour course of study designed to guide students to be effective managers of people and 
technology. Students will develop the ability to evaluate numerous technologies based on organizational requirements and apply 
them intentionally in the business environment. Students who pursue this degree will explore methods and practices of 
positioning technology to achieve the mission of an organization while contributing to organizational transformation. Classroom 
�W�H�D�F�K�L�Q�J���L�Q�F�R�U�S�R�U�D�W�H�V���V�W�X�G�H�Q�W�V�·���U�H�O�H�Yant work experience and instruction is enhanced by relationships with non-profit business 
leaders. 

 

Students are required to obtain a minimum grade of C- in all courses taken for the major. 

 

Major Requirements 

Management Core (23 hours) 
MGOL 401 Organizational Behavior 3 

MGOL 403 Organizational Theory 3 

MGOL 404 Organizational Communication 3 

MGOL 407 Christian Faith and Thought 3 

MGOL 410 Financial Decision Making 3 

MGOL 413 Ethics for Managers 3 

MGOL 432 International Dynamics 2 

MGOL 450 
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Technology Management Minor (19 hours) 
The technology management minor offers students of other majors a 19-semester-hour course of study that is designed to help 
prepare individuals to be effective managers of people and technology. 

 

Students are required to obtain a minimum grade of C- in all courses taken for the minor.  
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Elementary Education (ELED) Courses 
ELED 313 Elementary Mathematics Methods  

2 hours.  Examine and openly challenge knowledge, beliefs, and assumptions about the learning and teaching process. Engage in 
activities designed to enhance conceptual knowledge of selected topics. Explore what it means to teach mathematics in a 
standards-based system (i.e., using standards to plan instruction, using scoring guides to assess student work, critically examining 
curricula). 
Prerequisites: MATH 211 & 212 Foundations of Elementary Mathematics I & II (8 semester hours or equivalent). 
 

ELED 334 Health and Physical Education Methods  

3 hours. This course examines and offers opportunities to apply health and physical education methods. 
 

ELED 341 Learning Theory 

2 hours.  
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ELED 423 Christian Faith and Thought  

3 hours.  �7�K�H���F�O�D�V�V���I�R�F�X�V�H�V���R�Q���K�R�Z���I�D�L�W�K���L�Q�I�O�X�H�Q�F�H�V���R�Q�H�·�V���Z�R�U�O�G�Y�L�H�Z�����W�K�H���L�Q�I�O�X�H�Q�F�H���R�I���&�K�U�L�V�W�L�D�Q�L�W�\���X�S�R�Q���V�R�F�L�H�W�\�����D�Q�G���K�R�Z���W�K�H��
Christian faith relates to helping people. 
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Health Administration (MGHA) Courses 
MGHA 427 Introduction to Health Services  

3 hours. Introduces the historical development and contemporary structure of health services. Examines a wide range of delivery 
settings and providers, the role of government and regulatory bodies, sources of health care funding, and related current issues. 

 

MGHA 430 Legal and Ethical Aspects of Health Services  

3 hours. Studies the legal and ethical issues involved in the management and delivery of health care services, and the interrelations 
between hospital, physician, and patient. 

 

MGHA 432 Integrated Health Care Delivery Systems  

3 hours. Examines the evolution and structure of integrated health care delivery systems from the perspectives of quality, access, 
and costs. Explores issues related to urban versus rural settings, managed care, reimbursement, regulatory requirements, and 
institutional accreditation. 

 

MGHA 433 Health Administration Leadership Seminar 

1 hour. This course will examine contemporary leadership theory as well as observations and analysis of health care situations 
where leadership is being applied and demonstrated. 

 

MGHA 434 Fundamentals of Managed Care  

3 hours. Introduces the history, philosophy, business principles, and current structure of the managed care industry. Explores 
concepts of capitation, managed care contracting, case management, utilization patterns, regulatory requirements, and national 
health policy. 
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Management and Organizational Leadership (MGOL) 
Courses 
 

MGOL 260 Personal and Professional Assessment 

3 hours. The investigation and application of techniques used in personal, professional, and educational assessment. Development 
of lifelong learning principles. Preparation of prior-learning portfolio is a required outcome, whether or not the portfolio is to be 
officially evaluated for possible prior-learning assessed credits. 
 

MGOL 401 Organizational Behavior 

3 hours. Course content focuses on organizational behavior models and practices and their application in work, group, and virtual 
teams.  Emphasis is placed on group behavior and how group functioning affects organizational effectiveness. 
 

MGOL 403 Organizational Theory 

3 hours. This course provides an overview of the fields of organizational and management theory. It gives the student an 
understanding of the roles of management in fulfilling the mission and goals of the organization. Students are expected to apply 
management theory as they make decisions to solve organizational problems. 
 

MGOL 404 Organizational Communication 

3 hours. The course focuses on the role communication plays in creating a productive work environment. Emphasis is placed on 
written, oral, and nonverbal communication. Communication models and their applications are discussed. 
 

MGOL 407 Christian Faith and Thought 

3 hours
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MGOL 442 Dynamics of Leadership 

3 hours. This course explores leadership theories, models, and styles through an examination of current leadership literature and 
discussions of effective leadership practice. 
 

MGOL 450 Strategic Management 

3 hours. This course will focus on the strategic planning process which includes development, implementation, and evaluation of 
strategic plans in organizations. Students will be exposed to a variety of plans as well as value dilemmas encountered in the 
planning process. Emphasis will be placed on the need to include ethical values and diversity in the planning process through 
course assignments and case study applications. 
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Project Management (MPJM) Courses 
MPJM 410 Business Fundamentals for Project Managers 

3 hours. This course puts the work of project management into context by providing practical information useful to project 
managers from all disciplines. The project management methodologies used in the program are consistent with the framework 
published by the internationally recognized Project Management Institute (PMI). 
 

MPJM 414 Project Definition and Planning 

3 hours. This course focuses on designing, planning and scheduling in project management. This course provides students with an 
opportunity to apply the knowledge gained by working with a team to manage a simulated project. 
 

MPJM 420 Methodologies Evaluation 

1 hour. This course utilizes an interactive research and evaluation approach to give students a broad perspective of project 
management methodologies and their comparative benefits and disadvantages, while further honing skills required by all project 
managers. By completing this course, students will be better equipped to position project management in their organizations. 
 

MPJM 433 Project Implementation and Evaluation 

3 hours. This course focuses on the implementation and closeout phases of a project. The course provides students with an 
opportunity to apply the knowledge gained by working with a team to manage simulated projects. 
 

MPJM 445 Project Management: Synthesis 

3 hours. Students will evaluate how proj�H�F�W���P�D�Q�D�J�H�P�H�Q�W���F�D�Q���H�Q�K�D�Q�F�H���D�Q���R�U�J�D�Q�L�]�D�W�L�R�Q�·�V���D�E�L�O�L�W�\���W�R���L�P�S�O�H�P�H�Q�W���R�U�J�D�Q�L�]�D�W�L�R�Q�D�O��
strategy through successful, consistent, and predictable practices. In addition, the class will pursue a detailed synthesis of lessons 
learned in the previous classes so that students will be well-grounded in project management principles and the associated 
leadership skills and practices. 
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Social and Behavioral Studies (MSBS) Courses 
MSBS 407 Christian Faith and Thought 

3 hours�����7�K�H���F�O�D�V�V���I�R�F�X�V�H�V���R�Q���K�R�Z���I�D�L�W�K���L�Q�I�O�X�H�Q�F�H�V���R�Q�H�·�V worldview, the influence of Christianity upon society, and how the 
Christian faith relates to helping people. 
 

MSBS 421 Group and Family Dynamics 

3 hours. Course content focuses on family/group behavior and how group functioning affects the health and success of the unit 
and its members. Emphasis is placed on effective decision making, managing and resolving group conflict, and developing 
interpersonal relationship abilities including choice and change skills. Presents family/group dynamics and leadership from a 
systems perspective. 
 

MSBS 424 Research Methods and Statistics 

3 hours. An introduction to the basic methods of qualitative and quantitative research. Focus is on the basic concepts of scientific 
inquiry as applied to social services. 
 

MSBS 426 Life Span Development 

3 hours. Human growth and development across the life span is explored through psychology, physiology, and sociology. Special 
attention is given to personality, motivation, learning styles, and cultural diversity, as well as to the effects of stress, diet, disease, 
lifestyles, childbirth, and environmental conditions. 
 

MSBS 427 Abnormal Psychology 

3 hours. Introduction to the types, nature, and causes of major behavioral disorders. Provides insight into behaviors that can have 
an impact on relationships. 
 

MSBS 428 Interpersonal Communication 

3 hours. This course investigates the role communication plays in creating healthy group relationships. Emphasis is placed on 
intentional interviewing strategies, verbal and nonverbal communication, effective listening, constructive feedback, and 
assertiveness in communication. 
 

MSBS 429 Assessment and Referral 

3 hours. This course covers the past, present, and future roles of human service related professions. Provides an overview of 
behavioral analysis and its implementation by direct service providers. 
 

MSBS 430 Grant Proposal Writing 

3 hours. Students will learn how to identify sources of funding and write grants for nonprofit organizations. Attention is also given 
to the processes of program design and evaluation. 
 

MSBS 431 Contemporary Social Dynamics and Public Policy 

3 hours. An exploration of behaviors, values, and attitudes in personal and social relationships as they affect the development of 
public policy. 
 

MSBS 432 Personal and Professional Ethics 

3 hours. �$�Q���H�[�S�O�R�U�D�W�L�R�Q���R�I���W�K�H���S�O�D�F�H���K�X�P�D�Q���Y�D�O�X�H�V���K�D�Y�H���L�Q���R�Q�H�·�V���S�H�U�V�R�Q�D�O���D�Q�G���S�U�R�I�H�V�V�L�R�Q�D�O���O�L�I�H�����6�W�X�G�H�Q�W�V���Z�L�O�O���H�[�D�P�L�Q�H���D�Q�G���G�H�Y�H�O�R�S��
systems for making ethical decisions. 
 

MSBS 433 Addiction Disorders: Assessment and Treatment 

3 hours. This course provides an overview of screening, intake, and assessment. It includes recognizing physical health problems, 
psychological effects, social effects, making recommendations about addiction education, outpatient and inpatient treatment. 
Topics include, but are not limited to, drug, gambling, and sexual addictions. 
 

MSBS 444 Social and Behavioral Studies Applied Research 

3 hours. This course builds on the Research and Statistics course (MSBS 424). Students will further explore statistical procedures 
(with specific emphases upon inferential statistics), the Literature Review, and single-subject research designs. 
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MSBS 475 Practicum 

1-3 hours. (Optional - by arrangement with the School of Professional Studies) 
Active internship in the social services field in which the student is employed or seeks employment. 
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Technology Integration Management (TMGT) Courses 
TMGT 410 Management of Information Systems 

3 hours. This course provides an overview of information systems with a focus on the current information technologies and the 
role of information systems in achieving the operational and strategic goals of several non-profit and profit based organizations. 
The course will focus on assessing internal and external customer needs and provide them with cost-efficient and effective 
solutions. Students will explore how to integrate, maintain and manage information technology in modern organizations. 

 

TMGT 420 Emerging Information Technologies 

1 hour. This course is designed to encourage learners to develop the forethought required to examine new technology and weigh 
their potential to add value to a corporation. The learner will gain the ability to recognize an emerging technology, propose it to 
a business leader, and defend the position with a critical examination of its potential to support a business initiative while 
mitigating the risk inherent in innovation. 

 

TMGT 430 Database Planning and Management 

3 hours. This course focuses on the role of data integration in implementing enterprise-wide information systems. The learner will 
explore various standards for conceptual data modeling and planning when preparing to deploy an enterprise wide information 
system. The goal is to prepare students with the necessary knowledge relating to stakeholder requirements, database design, 
functions, and business objectives in order to successfully manage system implementation. 

 

TMGT 440 Enterprise Architecture Design and Management 

3 hours. This course focuses on developing a blueprint for systematically and completely defining an organization current 
(baseline) or desired (target) environment. The goal of Enterprise architecture design is to examine the organizations mission, 
business functions, information flows, and systems environments while exploring and preparing integration plan utilizing 
appropriate information systems to achieve the target environment. Learners will develop a roadmap to achieve an organizations 
mission through optimal performance of its core business processes within an efficient information technology environment. 

 

TMGT 450 Managing Technology Projects 

3 hours. This course explores the project management concepts, techniques and challenges that technology managers often times 
experience when executing projects that achieve strategic business objectives. Learners gain an appreciation of business and 
technology fusion, strategy, through project planning while examining the roles and responsibilities of the project manager in an 
organization. Specific attention will be focused on project planning and facilitating the achievement of organizational strategic 
objectives to gain competitive advantage. 
 
 
 
 



Academic Calendar 2010-2011 
 

Fall Semester 
Fall Semester Begins ...................................................................................................................... August 30, 2010 
Last Date for Adding Classes Online (without Instructor Approval).......................................................... September 3, 2010 
Last Date for Audit or Special Student Class Registration ...................................................................... September 3, 2010 
Labor Day (non-Newberg locations only) .........................................................................................September 6, 2010 
Serve Day...................................................................................................................... .......... September 8, 2010 
Last Day to Change Registration (Add/Drop) ...................................................................................September 10, 2010 
Census Date.................................................................................................................... ........September 14, 2010 
Degree Completion Portfolio Due Date (Fall Commencement Participation)................................ 5:00 pm, September 15, 2010 
Last Day to Exercise Pass/No Pass Option .......................................................................................September 24, 2010 
Last Day to Submit Application for Degree (Fall Commencement Participation) .................................5:00 pm, October 1, 2010 



May Term Final Grade Entry Deadline..................................................................................................... June 3, 2011
Boise Commencement ........................................................................................................................ June 4, 2011
Census Date for Summer .........................................................................................................
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